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MEMORANDUM OF AGREEMENT
RE: LOCAL ISSUES ADDENDUM

£ Article 2,1 Special Project Employees

“Special Project Employees" are employees hired for a specified period of time, notto exceed six
months for special projects as mutually agreed between the Employer and the B.C. General
Emplayees’ Union including employees hired under the auspices of a Federal or Provificial Special
Employment Program. Such employees shall be members of the B.C. General Employees’ Union
and wilt be cansidered casual employees for the purposes of the ollective agreement. The ratg
of pay shall be.in accerdance with the collective agreement gxceptwhere funding is gonstrained,
and the parties mutually agree to a different rate. The employer willmake.every reasonableéffort:
1o overcome funding €onstraints to pay such employees the applicable callective agragmentiyate.
Jf the gpecial: project continyes past a six-month periad, the parties may mitually agree o &

further period of six months, If the special project continues, the position shall be posted.

2. Definition of *Programme/Worksite"

133 Layoff : Worksite will apply
14.2(e} Additional Bours Waorksite will apply
164 Sharing of Overtime  Waorksite will apply
18.2 Vacation Preference  Worksite will apply
24.1(c}. Job Posting Worksite will apply
30.9 useof Technology ~ Worksite will apply

“Wwarksite* means one warksite.
3. Article14.2  Hours of Work

The hours of work for a regular full-time employee shall be a range of 35 to 40 hours periweek,
seven t¢ eight hours per day,

‘Overtime rates will apply after 40°-hours per week.
4.  Aricle262 Paydays

Employeeswill be semi-menthly {twice per month) paid on the last business day on-or befare the
fifteenth and the fast business day on or before the last day of the month.

Cheques will be issued.
5.  Artice303  Casual Call-in Procedures

Qualified casyal émployees shall be called in order of seniority.
B - )
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@ JobShafing
B Defmttions

1) "Job Shoring" means a valuntiry work ‘assigniment i which twoe regular
employeesadjust the number of houts they work by written agreement to share
the responsibility for one full-time position,

12} Job Sharing Propesor means a docuntent, initiated by tworegular employaes,

which outlines their request to become parttime- regular smployees and

" recSmmignds how the duties of & position previiusly performed by gne regular
full-tirie employee can be divided to accommodatetheir request,

) "Job SbgringiArrang‘ement"me&‘_ns where two part-time employees perform the
duties.of a position previously performed by ore ¥utﬁ§hwmpioyees.

{4) "Partners" means regular em ployees participating ina job sharing arrangement,
by Critéria
Job sharing praposals-may be-consideréd where:

{1) Otie of the partners proposing the job sharing arrangement alredady octupies the

regular full-time position undér consideration and has completed the. prabatiohary
period. The second partner must have completed the probationary period and must be in
the same job classification. Both partners must be performing ‘theiécurrant positions
satisfagtorily; or '

{2) Two' partners as described above in (1) apply for ofie fulltime regilar fosted
vacaiicy, s ofie application, and both are selected as the succassfil candidates. for the
Rositionin accordance with the factors setoutin Article 24.3. Disputesregatdingselection
decisions made with respect to applications submitted in accordancewith this clause shalf

be resolved pursuant to Articles 9 and 10 of this collective agreement.
(¢} Procedures for Jab Shuring Propesals

Proposals for job sharing arrangement will be forwarded ‘to:the.Employer. Job sharing
proposals shall iniclude the following inforfmation:

{1}  Awrittenstatement designed by both parthers requesting part-tite emgloyment
in order to job share as outlined in this proposal;

{2) A description -of the arrangements the partners will make to share necessary
information with each other: .

(8)  The proposed start date for the job sha ring arrangement; -
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{4)  The proposed work schedule for the job:sharing arrangemient.
(d) ‘Procedures for Approval of Job Sharing Proposals

Approval of the job sharing arrangement is at the discretion of the Employer, The job
sharing praposal will be reviewed and a copy of the Employer's decision will b sent to
the Union. Any objections to the decision must be referted to the Joint- Committee withigy
15 days for discussion and attempled resolution. The parties agree that pursuarif to
Article 8, the Joint Committee is the fihal avenue for appeal of a denied joli sharibyg
propasal. if approved, the job sharing arrangemant will be confitmed. i wiiting by
appointing the job: sharing partners as regular part-time employées. Afipointment is
Subject to the applicable collactive agreement provisions. Accgptance of thie appeintmént
by the partners must be in writing. The appointment lettar shall indicate: that: the
employees’ hours may be tempararily increased up to full-tinie, if requiréd andl with as
‘much natice as possible, to cover the other partriers absenceé of ane wek or greatir,

() Terms and Conditions

Jab-sharing arrangeinents will not resultin increased cost to the Employer bayond that
incurred by an overlap in hours of work. Benefits, wage increments, seniority; vacations:
and statutory hofidays for job-sharing partners.will be: paid on a pro rata basly perjob:
sharing partner.

() Procedures for Termination of Job-Sharing Arrangemeiits

{1) The employer may, upon 30 days notice, terminate a Job-sharing arrangement.
Natification of the termination will be given to the jobssharing partners and the 8.C
Gengral Employees' Union Staff Representative, Su Ject ta satisfactory performande, thi
most setior employee will be offered the full-time position. The pnus will b‘e;ur;;th'&@miéf
employee to find alternate eriployment, In the event'the most sepior employeedetiines:
the offer of the full-time position, the onus is on that employee to find alternate:
employment, and the most junior employee, sulijject to satisfactory performante, willbe-
offered the full-time position. Should'the junior employee decline the offerof thé Killtime

positidn, the onus is on that employes to see alternate employment. The. posttios will
then revert to full-fime regular status and be posted with Article 24 of the coliactivie.
agreement.

{2} Either job:sharing applicant may, upon 30 déys’ notice, terminate a jobsshartig
arrangement. Notification of the termination will be given to the Employer and the B.£:
General Employees” Union Staff Representative. Subject to satisfactory performancs, the
m@st seajor employee will be offered:the full-time position. Thé'onuswill bgon the junios
employee to find alternate employment. In the event the most senior emplayee daclings.
the offer- of the full-time position, the onus is ‘an that employee ta find alteeivute
employment; and the maost junior employee, subject to satisfactory performance, will e
offered the full-time position. Should the:junior employee decline the offerof the fidliime
position, the-onus Is on that employee to seek alternate employment. The position: will
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thien revert fo full-time regular status-and be posted with Articie, 24 of the callective
agreement; '

{3} fnthe event thatone of the job-sharing partners resigns;the other jobsharing
partner,-subject o satisfactory performance; will be offered the:position on & full-time
basis: Job-sharing pafthers must provide the Employer.twd weeks writtert dotice of
resigriation. I the remaining job-sharing partner declines the full-time position; they will
yevert 1o full-time and be provided 60 days to propose and finalizeianother job-share
grrangement. The onus is.on the employee 1o seek alternate enipfaymem,if they decline
the offer of a full-time position-or if they are: unabl to obtgin an approved job-sharing
airangement. IA:that cdse, the position will revert to full-time status and be posted in.
accordance with Article 24:0f the collective agreement.

{4]  The parties agree that decisions to terminafe 2 job-sharing arrangement are not

grievable;
7 Client vacation and out oftown assignments

Not-applicable, The Employer will not require em plovees:to accortipany.@ client on vacation
ok fake an-out of town assignment,

“Out gftown is-lefined:as outside the normal catchment area for Golden Family Centre, which

‘includes the.communities of Golden and immediate area, ‘Donald;, Field, :and Brisco British
Columbla.

& Spiit Shifts: Not applicable: There Will be no-split shifts.

SIGNED ON BEHALF OF SIGNED ON BEHALF ‘né
“THE UNION: CESEAT :
| ,t (4/\ A .

iaca[ Chaliperson . [ Executive Director

entative - CSSEA
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bated this__ 20D _dayof L2 CEmDE/ 20 2



